
SPECIAL SESSION 
OCTOBER 7, 2010 

 
 
 The Trempealeau County Board of Supervisors met in Special Session at the Government 
Center in the City of Whitehall, County of Trempealeau and State of Wisconsin on Thursday, 
October 7, 2010 at 11:00 a.m. with Chair Wally Geske presiding.  The Pledge of Allegiance to the 
Flag of the United States of America was recited led by Chair Geske. 

 
CALL 

 Dear Supervisor, 
 

Please be advised that the Trempealeau County Board of Supervisors will meet on Thursday, 
October 7, 2010 at 11:00 a.m. in the County Board Room at the Courthouse in Whitehall, 
Wisconsin.  
 
Sincerely, 
/s/ Paul L. Syverson 
County Clerk 

 
It was moved by Hensel Vold and seconded by Michael Nelson to accept the Call as read; this 

was unanimously carried by acclamation. 
 
 Roll was called. A quorum was met with 15 supervisors in attendance.  Ernest Vold and 
Michelle Haines were absent.   
  
  Chair Geske announced the open meeting law requirements have been complied with by 
postings and notifications to the members and media.   
 
 ADOPTION OF THE AGENDA:  It was moved by George Brandt and seconded by John 
Aasen to adopt the 7 item agenda.  Motion carried unanimously by vote of acclamation to approve 
the agenda.   
 

2010-10S-01 
RESOLUTION 

 
State Health Plan Selection 

 
WHEREAS Trempealeau County has participated in the State of Wisconsin Department of Employee 
Trust Funds (ETF) Wisconsin Public Employer’s Group Health Insurance Program since January, 
2000, and 
 
WHEREAS the Wisconsin Public Employer’s Group Health Insurance Program has increased 
premiums annually, causing a growing financial burden on the County and it’s employees, and 
 
WHEREAS ETF has recently created an insurance option which would provide for deductibles that 
could be covered by a County financed flexible spending account for employees, and 
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WHEREAS the County has studied the cost benefits of a change from the current option (Traditional 
HMO Option paired with the Classic Standard Plan) to the Deductible HMO Options paired with the 
Deductible Standard Plan, and 
 
WHEREAS the change would result in a premium reduction for the County and its employees 
without a loss of coverage or benefits. 
 
NOW THEREFORE BE IT RESOLVED that the attached ETF form resolution be adopted to allow 
participation in the Deductible HMO Option paired with the Deductible Standard Plan, and  
 
BE IT FURTHER RESOLVED that the County establishes a Flexible Spending Account for 
employees enrolled in the Wisconsin Public Employers Group Health Plan, funding the account with 
$500.00 for a Single plan and $1,000 for a Family Plan per plan year.  The Trempealeau County 
Health Care Center will establish a Flex Plan as approved by the Board of Trustees.  
 
Dated at Whitehall, Wisconsin this 7th day of October, 2010. 
 
       Respectfully submitted, 
       /s/ Tom Bice 
       /s/ Robert Duellman 
       /s/ Wally Geske 
       /s/ Dick Miller 
       /s/ Douglas Winters 
       PERSONNEL/BARGAINING COMMITTEE 
 
It was moved by Rodney Severson and seconded by Tom Bice to adopt the resolution.  Jami Kabus 
reported that the County joined the WRS health insurance in 2000 and each year the rates have 
increased anywhere from 2% to 27%.  This rate increase is determined by the ETF insurance board.  
The County was supposed to notify ETF by October 1st if they did not want to participate in the plan 
in 2011 however we got an extension as the new rates came out in the end of August which gave as 
about one month to compare with other companies and consider all options.  Jami said the county is 
interested in participating in the Deductible Standard Plan paired with the deductible HMO option.  
With this new option it would be the same HMOs and we could use the same facilities.  The 
difference would be a $500 deductible for single plans and a $1000 deductible for family plans.  The 
county has offered to establish a flexible spending account for employees enrolled in health insurance 
and to fund the deductible in each account.  The county currently uses Benefits Design Group in 
Onalaska to administer claims for our voluntary benefits program and they would use them to 
administer the health deductible accounts as well.  George Brandt asked if the deductible isn’t fully 
used one year, can it be rolled over into the next.  Jami said no, whatever is left over would go back 
to the county.  She handed out a sheet showing overall savings to the county which was $18,290.04, 
however; she did say this number would fluctuate depending on employees switching from a single to 
family plan, any retirements or new hires and switching from a family to single plan throughout the 
year.   
 
Kim Clatt from HR at the Health Care Center said they currently have 232 employees participating 
but they will administer the plan a little different so that all the savings goes back to the employees.  
Besides giving the entire savings back to the employees, their Board of Trustees voted to put an 
additional $500 in each employee’s flex account.  Jami said we will process the proposed flex 
account like all the other flex accounts.  An explanation of benefits will be mailed to the employee as 
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always, along with a claim form from the HR department, the employee needs to submit those and a 
check will be cut to the employee to help pay the deductible.  She did say at the current time there is a 
disagreement between ETF and the flex spending people as to whether only employees enrolled in 
the health insurance are eligible or all employees offered health insurance are eligible.  If the second 
is true, then the savings to the County could be reduced down to a little more than several thousand in 
savings.  Kim Clatt was questioned about the savings this year and beyond.  She said they will review 
the plan every year and if a savings isn’t there in future years they would go back to the old plan.  
According to the sheets Jami handed out, annual savings for represented employees would be: for the 
Health Tradition plan, $147.85 a year, for the Gundersen/Lutheran plan, $333.84 a year, and for the 
Group Health plan, $853.44 a year.  Jami said because of the significant language issue, we can 
rescind this at the October 18th meeting.  It is not the county’s intention to give flex spending to 
employees not enrolled in the health insurance program.  ETF has said they will research this over the 
next couple weeks and give us a clear ruling soon.  Roll call vote taken; motion carried with 14 yes 
votes and 1 no vote, resolution adopted.  The no vote was Wally Geske.  David Suchla thanked Kim 
and Jami for all their work on this project, if it passes or not.     

 
           CLOSING:  It was moved by Rodney Severson and seconded by Hensel Vold to waive the 
reading of the minutes and that a copy be mailed to each member.  Motion carried unanimously by a 
vote of acclamation.     

It was moved by Rodney Severson and seconded by Hensel Vold to instruct the Clerk to pay 
mileage and per diem; roll call vote; motion carried with 15 yes votes. 

 
ADJOURNMENT:  Chair Geske declared the meeting adjourned until Monday, October 18, 

2010 at 7:00 pm.  The meeting was adjourned at 11:40 am. 
        
   

Recording Secretary, 
       Mary Martin 
  
         # Of  
 Dist # SUPERVISOR         PER DIEM      MILES          MILEAGE 
 1 ARILD ENGELIEN   $70.00  64  $32.00 
 2 DOUGLAS WINTERS  $70.00  60  $30.00 
 3 TOM BICE                    $70.00  54  $27.00 
 4 ROBERT DUELLMAN  $70.00  50             $25.00 
 5 MARK SMICK   $70.00  44  $22.00 
 6 GEORGE BRANDT   $70.00  34  $17.00 
 7 ROBERT REICHWEIN  $70.00  32  $16.00 
 8 MICHELLE HAINES     $0.00    0    $0.00 
 9 DICK MILLER   $70.00  24  $12.00 
 10 WALLY GESKE   $70.00  19    $9.50 
 11 OLIN FIMREITE   $70.00    2    $1.00 
 12 JOHN AASEN   $70.00  10    $5.00  
 13 DAVE SUCHLA   $70.00  14    $7.00 
 14 RODNEY SEVERSON  $70.00  16    $8.00 
 15 HENSEL VOLD   $70.00    0    $0.00 
 16 MICHAEL NELSON               $70.00  22  $11.00 
 17 ERNEST VOLD     $0.00    0    $0.00 
  TOTALS                 $1,050.00           470                 $ 235.00 


